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1. This briefing was arranged to respond to s similar briefing given by the
NSA Director of Persommel, The CIX Director of Personnel outlined the place of
the 0ffice of Personnel in the organigation and discussed the topics of recruit-
ment, appointment procedures, Caresr Staff concepts, and termination procedures.
The CIA system of competitive pramotions was discussed in some detall asince this
is an area in which the NSA Director of Personnel is experiencing some diffi-
25X9A8  eulties, Mr, related some of his problems in sxercising reasonable
promotion controls and position analysis. CIA strength, disposition, and
sp:ciitic ormam.mtioml responsibilities outside the Office of Personnel wers
no scunsed, .

2. This brief meeting along with others which we expect to have in the
future between representatives of our two Agencies should do meh towards
establishing cordial working relationships in matters of mutual interest, The
Director of NSA has been informed of our meetings and is most pleased with the
efforts we are making to exchange idess in the field of perscnnel administration.
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